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Pride Month Marks 20 Years 
for the TSA Youth Group 

The Tri-State Alliance is busy organizing a month of local and regional 
Pride events and celebrating the TSA Youth Group serving the community 
for 20 years. We encourage you to attend local and regional Pride events, 
to volunteer for TSA, and to consider making a donation for our efforts. For 
updates like the Tri-State Alliance on Facebook, send a check to TSA 
Youth Group, PO Box 2901, Evansville, IN 47728 or contact Wally at 812-
480-0204 or wallypaynter@aol.com. 



















Volunteer for 2018 

Pride Events! 

 

In Owensboro, join the 

Facebook group: 

TSA Owensboro Pride Volunteers 

 

In Evansville, join the 

Facebook group: 

Tri-State Alliance Volunteers 



For Sale: Split, seasoned 

FIREWOOD 
Free delivery within Evansville. Proceeds donated to 

TSA Holiday Project. $110/pick-up load.  
Contact Bruce Wright 

(812) 422-9155 OR anbrwright@twc.com  

3statealliance@gmail.com 
OR call 812-480-0204 

https://us-mg5.mail.yahoo.com/compose?to=anbrwright@twc.com


TSA is creating 3   

volunteer committees: 
• Pride Month Steering Committee 

• AIDS Holiday Project Steering 

Committee 

• TSA Youth Group Advisory 

Board 

To volunteer, please contact Wally 

Paynter at wallypaynter@aol.com 

or 812-480-0204. 





Singers Needed for New LGBTQ+ Chorus 

Quarryland Men’s Chorus performed a concert at the Evansville 

Grace & Peace Lutheran Church in March, as part of an effort to kick-

off a local chorus that consists of the lesbian, gay, bisexual, 

transgender and queer members (and their straight-supportive 

friends). If you are interested in being a part of this new Diversity 

Chorus, please contact James Sullivan at jmsulli36@gmail.com. 





On the USI Campus 

Thanks to our Pride Month Sponsors! 

Lucky Lady Lounge 

Owensboro Realtor Glenn Ashby 

The Diamond Galleria 

Brentwood Springs  Brinkers Jewelers

 Evansville Reator Michael Cain  

Evansville—Vanderburgh County Human Relations Commission 

Alter Ego’s  Boyett Treatment Center  Madeleines Fusion Restaurant  Peephole   

Someplace Else Within Sight Counseling  Indiana Stonewall Democrats 



Postage Stamps Needed 
   TSA continues our letter writing campaign to the EVSC School 
Board asking them to add gender identity to the school’s non-
discrimination policy. Today we are mailing 15 handwritten letters to 
each of the 7 board members. That’s 105 letters we are mailing to-
day! We need donations of stamps to help with this campaign . 
   You can drop off rolls or sheets of stamps at the TSA offices, 501 
John Street Suite 5, Evansville IN 47713; 
   You can order stamps online at https://store.usps.com/ and 
have them shipped to the Tri-State Alliance, 501 John Street Suite 
5, Evansville IN 47713; 
   You can mail a check to TSA, 501 John Street Suite 5, Evansville 
IN 47713; You can make an online donation at http://tsagl.org/
donate.html 

Evil Twins Piercing Hosts Fund-
raiser for the Tri-State Alliance 

Evil Twins Piercing Studio, 215 N. Stockwell Road in Evansville,  is 
PROUD to announce we will be doing a fundraiser to help raise 
money for Tri-state Alliance's (TSA) Annual Pride Picnic. This month 
only come in get your Pride jewelry, and we will donate all sales to 
TSA. This is just a sample of what we have in stock. We believe it 
should not matter if you are gay or straight as long as LOVE WINS!  

https://store.usps.com/store/product/buy-stamps/harvey-milk-S_472004
https://l.facebook.com/l.php?u=http%3A%2F%2Ftsagl.org%2Fdonate.html&h=ATN1SHcO4DF2go5CccgYB5mWboKmK0I8TrU1k-LsIg3VJCeMIO_IRNHS4pNgdiH6yIU6zLb7J3fZQ8iAG425guQgWoRyyFDZC2xmv0-nB8KHxgdnJ_9DCQ0KEhw
https://l.facebook.com/l.php?u=http%3A%2F%2Ftsagl.org%2Fdonate.html&h=ATN1SHcO4DF2go5CccgYB5mWboKmK0I8TrU1k-LsIg3VJCeMIO_IRNHS4pNgdiH6yIU6zLb7J3fZQ8iAG425guQgWoRyyFDZC2xmv0-nB8KHxgdnJ_9DCQ0KEhw


Madisonville Covenant Community Church Sponsors Holocaust Wall 

of Remembrance, Invites Tri-State Alliance to Participate in Event 



Wish Mike Pence Happy Birthday 
by donating to the Tri-State 

Alliance LGBTQ Youth Group 
We will send a giant card with a list of names 
who donated to our youth group in his name to 
the office of the Vice President. Our youth group 
serves LGBTQ middle and high school students 
in Southern Indiana, Northwestern Kentucky and 
Southeastern Illinois. Donate online today at 
http://www.tsagl.org/donate.html or send a check 
to TSA Youth Group, P.O. Box 2901 Evansville IN 
47728. 

http://www.tsagl.org/donate.html


Webb: Transgender student's lawsuit against EVSC over bathroom access moves forward 
By Jon Webb, Evansville Courier & Press, June 5, 2018 

 

   A transgender student’s lawsuit against Evansville schools cleared a hurdle Tuesday. Indiana Southern District Judge William T. Lawrence denied the Evansville Vanderburgh 
School Corp.’s motion to dismiss the suit, according to Indiana Lawyer. The 16-year-old student, who identifies as male, filed the suit in February, arguing his rights under the 14th 
Amendment and Title IX were violated after the school corporation reportedly told him to use either women’s restrooms or a private bathroom connected to the nurse’s office. 
   “If (the student) uses the men’s restroom or locker room, he has been told that he could be disciplined. As a result, (he) said he limits his fluid intake throughout the school day so 
that he will not need to use the restroom while at school,” Indiana Lawyer’s Olivia Covington wrote. “He also said using the private restroom in the nurse’s office is not a viable option 
because it is located far from his classes and is often locked.” A preliminary injunction hearing is set for July 20. EVSC spokesman Jason Woebkenberg declined to comment. “We 
do not comment on matters regarding ongoing litigation,” he said. 
The EVSC and transgender students 
   It marks the second time in about a week the EVSC has landed in the news over the way it deals with transgender students. At last week’s school board meeting, Bethel United 
Church of Christ's the Rev. Raygan Baker asked for the EVSC to add gender identity to its non-discrimination policy. Some school board members, as well as EVSC attorney Pat 
Shoulders, argued that transgender students are already protected, even though they aren’t specifically mentioned in the policy. They also pointed to the corporation’s anti-bullying 
policy, which broadly protects every student group. “This school corporation was more than proactive many years ago in adopting a bullying protocol and policy,” Shoulders said at 
the meeting. “The state of Indiana caught up about five or six years ago and mandated that all school corporations have a bullying policy.” 
Possible conflict in a transgender student policy 
   On a purely logical level, the solution seems simple. If EVSC is serious about protecting the rights of transgender students, it should just go ahead and consecrate that in its non-
discrimination policy. Why squander the energy – and money and goodwill from LGBTQ advocacy groups – by fighting against something you say you believe in?  
   Turns out, it ain’t simple at all. Just look at the ridiculous mess brewing in Brownsburg, Indiana. There, a former orchestra teacher named John Kluge claims Brownsburg Commu-
nity Schools pressured him into resigning after he refused to go along with a transgender student policy the corporation handed down last school year. 
His central complaint? He was being forced to call the students by their preferred, gender-specific names – names they can only be called by once the school receives signed paper-
work from a parent and a doctor. 
   Still, Kluge says the policy goes against his Christian beliefs. He initially dodged the policy by refer-
ring to all students by their last names, he told the Indianapolis Star. Now he claims the school sys-
tem informed him he could no longer do that. The Kluge saga has already inched into the despicable 
fringes of national media. And it ain’t a stretch to think it could go viral. 
   Maybe EVSC is worried about a similar reaction – that allowing this student to use the bathroom of 
his choice would spark angry backlash from certain sects of parents and the community. It's about 
grappling with identity But the real issue here isn’t school policies or bathrooms. It’s ourselves. 
   There’s a wild misconception from some conservative factions of the population that transgender 
people choose their identity on a whim. That they leap from gender to gender like a chameleon 
changing colors. What if a boy changes to a girl for a day just so he could go into the women’s re-
stroom, the stupid arguments go. But that’s not how it goes. A lot of transgender people grapple with 
their identity for years. They risk losing family and friends once they come out. 
   They aren’t dangerous or deceptive or pulling some trick on us. They are people, just like anyone 
else. Kluge won’t go to hell if he calls someone by their name. And the EVSC won’t fall apart if it los-
es the lawsuit currently winding through court. 
   The lawsuits and arguments over school policies and bigoted bathroom bills would go away if we 
only found a way to change ourselves – if we reacted with compassion and understanding instead of 
judgment and covetousness of our own limited beliefs. 
   So naturally, this problem isn’t going away anytime soon. 

https://www.theindianalawyer.com/articles/47205-transgender-teens-restroom-suit-against-evansville-schools-proceeds
https://www.courierpress.com/story/news/2018/02/27/transgender-high-schooler-sues-evansville-schools-restroom-access/373393002/
https://www.courierpress.com/story/news/education/making-the-grade/2018/05/29/evsc-board-asked-add-gender-identity-nondiscrimination-policy/652340002/
https://district.evscschools.com/UserFiles/Servers/Server_74688/File/About/EVSC%20Bylaws%20&%20Policies/5000%20Students/5517.01%20-%20BULLYING.pdf
https://district.evscschools.com/UserFiles/Servers/Server_74688/File/About/EVSC%20Bylaws%20&%20Policies/5000%20Students/5517.01%20-%20BULLYING.pdf
https://www.courierpress.com/story/news/education/2018/06/05/transgender-student-policy-prompts-dispute-between-brownsburg-teacher-school/670265002/
https://www.courierpress.com/story/opinion/columnists/jon-webb/2017/11/29/webb-reason-indiana-wont-pass-hate-crimes-law/902663001/


Rev. Raygan Baker Asks EVSC to Add Gender 
Identity to their Non-Discrimination Policy 

 

The Tri-State Alliance thanks Rev. Raygan Baker for speaking at the EVSC School Board meeting on Tuesday, May 29, asking them to add 
gender identity to their non discrimination policy. We are looking for speakers to talk about this issue at the June and July school board meet-
ings. Contact Wally Paynter at 812-480-0204 if you can help. Here is a copy of his statement to the school board. 

Good Evening. I am Rev Raygan Baker, and I am the Minister for Children, Youth, and Young Adults at Bethel United Church of Christ on 
North Green River Road. In our programs, we have elementary, middle school, and high school students from several EVSC Schools. And I 
am so proud of each and every one of them, and hope you are as well. They are thoughtful, creative, deep thinkers that contribute much to 
our congregation and our mission, and who lead us to stretch and grow with them. I am deeply grateful to the school corporation for helping 
foster these qualities in our young people. 

Some of our students are Queer, Questioning, Gender Nonconforming, and Transgender, and they are welcome and provided with a safe 
place in our church because we see that these students are no less in-
credible, and have no less human dignity, and deserve just as much 
protection from harm and the right to flourish as anyone else. But the 
same cannot be said of their school corporation. I am asking you to 
please add gender identity and gender expression to the EVSC non-
discrimination policy. 

To do this, you don’t need to agree with me politically or theologically. I 

can assure you that not everyone in my church does. I just need you to 

share one fundamental concern: the safety of our children. Making 

schools safer and more welcoming for even a few students, makes 

them safer and more welcoming to all students. This isn’t about politics, 

whether you read the Bible, or how you read the Bible, It’s about stu-

dent safety first, and ultimately providing the most outstanding educa-

tional opportunities through shared, committed responsibility, as your 

mission states, for each and every student in your care. 



Mary MacGregor Asks EVSC School 
Board to Add Gender Identity to their 

Non-Discrimination Policy 
   Thank you for allowing me to speak. 
   My name is Mary Macgregor.   I am a graduate of Hebron grade 
school and Bosse high school.   I have lived on the eastside of Ev-
ansville and the westside and now live downtown.   I have lived in 
Evansville for a long time. 
   I am interested in diversity and safety in the evansville schools.  I 
am not alone in thinking that the slogan -E is for everyone is a bril-
liant  slogan for this community.   I have heard many comments 
from others who agree with me. 
   The slogan captures a desire. repeat (a desire)  A desire that all 
feel welcome and safe in Evansville   I would like for this slogan to 
apply to the Evansville schools too. 

   Specifically I am asking that 
gender identity be added to 
the EVSC's non discrimination 
policy.   Discrimination of any 
kind should not be allowed in 
our schools.   Instead ac-
ceptance of all could be 
taught-- by learning to live to-
gether at school. 
 

Mary MacGregor is  
pictured speaking to 
WFIE Channel 14 before 
the EVSC School Board 
meeting. 

Vanderburgh County Residents Asked 
to Write Letters to EVSC, Speak at 

EVSC School Board Meetings 
 

Last year the Evansville-Vanderburgh School Corporation added sexu-
al orientation but NOT gender identity to their non-discrimination policy. 
Please write a letter to the EVSC School Board members, asking them 
to add gender identity to the school’s non-discrimination policy and to 
make EVSC safe for ALL students. NOTE: an EVSC employee might 
call you saying such a policy change is not needed. Please be pre-
pared for the phone call and PUSH BACK on the caller. Be sure to in-
clude your name and home address on the letter. ALSO: we want one 
or 2 speakers to address this issue during community comment at 
the local school board meetings. Community comment is up to 3 
minutes per person. If you are available to speak, please contact Wally 
Paynter at 812-480-0204 or wallypaynter@aol.com. For updates, ‘like’ 
the Tri-State Alliance on Facebook OR join the Evansville Area Justice 
Coalition on Facebook. 

 

Michael Duckworth, Sr., 8309 Larch Lane, Evansville, IN 47710 or 

email mduckworthsr@gmail.com 

Rev. Terry Gamblin, 2320 Willow Creek Dr., Evansville, IN 47712 or 

email pastorterry@sigecom.net 

Andrew Guarino, 4017 Cobblefield Dr., Evansville, IN  47710 or 

email andrew.guarino@evsck12.com 

Christopher Kiefer, 428 S. Runnymeade Ave., Evansville, IN 47714 

or email christopher.kiefer@evsck12.com 

Rance Ossenberg, 532 Audubon Dr., Evansville, IN 47715 or email 

rance.ossenberg@evsck12.com  

Karen Ragland, 5600 Washington Ave., Evansville, IN 47715 or 

email kragland@twc.com 

Jeff Worthington, 125 Woodward Dr., Evansville, IN 47712 or email 

jeffworthington@hotmail.com 



Church says it won't work with Evansville agency 
that fired employee for sexual orientation 

By John Martin, Evansville Courier & Press, May 22, 2018 
 
EVANSVILLE, Ind. — An Evansville church says it pulled its partnership with a local nonprofit agency after a worker at that agency was fired because of sex-
ual orientation. First Presbyterian Church had an affiliation with The Potter's Wheel for at least 15 years. The nonprofit at 333 Jefferson Ave. has a meals pro-
gram known as The Diner, and volunteers from First Presbyterian helped with cooking, serving and clean-up. 
   That partnership ended after another local church, Crossroads Christian Church, took on a greater management role at The Potter's Wheel. The Rev. Kevin 
Fleming of First Presbyterian Church wrote in a May 2 letter to his congregation that The Potter's Wheel's new leadership recently fired an employee "not for 
poor performance — but because of sexual orientation." The employee had been with The Potter's Wheel several years and was given a day to vacate the 
building, Fleming said. Contents of the letter were first reported by WEHT-WTVW Eyewitness News. 
   Fleming said in light of the employee's treatment, First Presbyterian Church ended its involvement at The Potter's Wheel. The decision was reached by the 
church's governing board, with Fleming's support. "It was not an easy decision to make," Fleming told the Courier & Press. "I think they saw something they 
could not ignore, so they began thinking, what do we do about this? I was impressed by their process and the intensity with which they approached the is-
sue." Staff of Crossroads Christian Church, which is based in Newburgh, could not be reached for comment. An employee at The Potter's Wheel declined to 
comment. 
   Fleming said First Presbyterian Church will be involved in other ministries that serve the community. "It’s sad to us," Fleming said of the concluded relation-
ship with The Potter's Wheel. "But we have other relationship opportunities we are pursuing. Our 
work will go on." Fleming added: "Churches begin and end ministries all the time, and that’s what 
we’re doing here." 
   It is legal for a religious organization to fire someone based on his or her sexual orientation, said 
Wally Paynter, president of the Tri-State Alliance, a nonprofit group that advocates for lesbian, gay, 
bisexual and transgender individuals. "There is no law in Indiana that covers our community," 
Paynter said. "Evansville does have an ordinance, as does Vanderburgh County. However, any reli-
gious institution or affiliated group is exempt from civil rights law, even if Indiana had such a law. 
   "The TSA thinks people should be judged on their merits and abilities and not on any precon-
ceived notion or bias," Paynter said. 
Back to School Bash also withdrawn 
   First Presbyterian Church isn't the only local entity to withdraw from a ministry at The Potter's 
Wheel following the nonprofit's leadership change. Evansville Outreach announced on Facebook 
that it will no longer host its annual Back to School Bash at the location. The Facebook post said the 
decision was due to "recent staff changes" at The Potter's Wheel, but it did not elaborate. Evansville 
Outreach also declined to elaborate when contacted by the Courier & Press. Evansville Outreach 
was created in 2010 and has conducted a school supplies drive every year since. 



Pastor cutting ties with Potter's Wheel af-
ter alleged firing due to sexual orientation 

TriStateHomepage.com 
   The Potter's Wheel tells Eyewitness News that an employee 
of Crossroads Christian Church working with the Potter's 
Wheel was fired by Crossroads. 
   The Potter's Wheel did confirm that it has a partnership with 
Crossroads. 
Original story 
   First Presbyterian Church in Evansville's Pastor Kevin Flem-
ing told church members earlier this month that the church will 
no longer be involved with the Potter's Wheel. 
   Pastor Fleming made the announcement in a letter to mem-
bers and friends, citing an alleged firing of a Potter's Wheel 
staff member due to sexual orientation. In the letter, Fleming 
said he and two others met with the Director of the Potter's 
Wheel and the Executive in Charge to ask about the alleged 
dismissal. According to Fleming, the Potter's Wheel made it 
clear that the employee was in fact dismissed because of sex-
ual orientation. 
   Eyewitness News reached out to the Potter's Wheel for com-
ment on the allegations Monday and we are awaiting a re-
sponse. Religious groups are exempt from anti-discrimination 
law when it comes to employees carrying out religious duties. 
 



Gibson Co. clerk responds to Twitter exchange 
By Chris Veech, TriStateHomePage.com, June 5, 2018 

   A Gibson County elected official responds to a Twitter war 
over his views on sexual orientation. Jim Morrow is the Gibson 
County Clerk. Eyewitness News received an anonymous email 
of the Twitter exchange in which the post attributed to Morrow 
contained profanity and derogatory references to the LGBT 
community. Eyewitness News cannot share these tweets be-
cause of the graphic language used.  
   Morrow says this all took place on his private Twitter and has 
nothing to do with Gibson County or the Republican Party. He 
went on to say "conservatives cannot express their views with-
out being attacked." He also said "people are too sensitive, he 
didn't break any laws, and it's his First Amendment right" to ex-
press those views.    Morrow says he has closed his Twitter ac-
count and will not tweet again. 



Sephora Schedules Beauty Class 
for Transgender Customers 

Join us on June 24, 2018 @ 6:30 p.m. for Sephora’s new-
est Class for Confidence, Bold Beauty for the Transgender 
Community. Learn how to create a flawless complexion, 
color correct and get customized skin tips in this free, 
hands-on session led by Trans-sensitive staff. Friends & 
allies are welcome to join us at Sephora Eastland mall to 
sign up and learn more visit Sephora.com, search "beauty 
classes" then scroll to select Bold Beauty.  



Sephora Is Launching In-Store Beauty Classes for Trans People 
The company's free programming for the trans community launches in June, and will be hosted by transgender Sephora cast members. 

May 22, 2018 

   A lot of the most tender, intimate moments of my life have happened in the aisles of Sephora. I’ve met girlfriends on first or second dates there as an excuse to bond with them over 
perfumes and serums (if only so we can hold hands while we “test the products”), I went with my best friend’s mother for her 70th birthday to help pick out skincare for her retirement era, 
and I later went with a friend who had recently begun transitioning to help pick out her first full-coverage foundation. Sephora is a place where life decisions are prepared for with free 
samples and perfume testers lining our pockets. It’s where we come out powdered and perfumed, ready for whatever life decides to throw our way. 
   Sephora knows that it is a comfortable space for the cosmetically inclined, and for the past three years it’s been building up what it means to be that kind of community space through 
its store programming. In 2016 Sephora launched complimentary in-store classes for those experiencing major life transitions, Classes for Confidence. Up to this point, those classes 
have focused on workforce re-entry and beauty in the face of cancer, with participation from community organizations around the country. In June 2018, Sephora will launch a series of in
-store programming around the country for the trans and nonbinary community, hosted and developed by transgender Sephora cast members. On Tuesday, May 22, the first preview 
class will be held in New York City. 
   “This is the third curriculum we’ve rolled out, and we couldn’t be more excited. It’s been two years in the making. It’s one of the initial programs we wanted to design, but we wanted to 
make sure we did it right,” says Corrie Conrad, Head of Social Impact and Sustainability at Sephora. Conrad has been spearheading the programming since joining the company a few 
short years ago. These classes and Sephora’s entrepreneurial bootcamp fall under her purview. “We held focus groups and worked with our employees experiencing their own gender 
journeys to help determine class content, sensitivity training procedures, and to help figure out which stores would make the most sense. The trans and nonbinary community is a beloved 
part of our community and we want to be allies. That’s the point of all our programming: Whether you’re entering the workforce or questioning your gender, that’s a major life transition. 
We want to be there for you.” 
   Dominique Anderson, a Color Consultant at NYC’s 34th Street location, is one person in the queer family within Sephora that has helped inform this new programming. “There was a 
time that I felt as a trans person I had no idea where I fit into beauty. I’d walk into certain cosmetic stores and feel out of place and hesitant to approach anyone. It was when I began 
shopping at Sephora that I knew it was a place where I was free to be myself. Sephora welcomed me with open arms and it’s why I work at this company. During these classes, I hope to 
teach clients tricks that I use myself to soften up features and achieve certain looks. I want to 
instill confidence in my clients so that when they walk out of Sephora, they feel comfortable 
letting the world know who they are.” 
   Besides in-store classes at 150 locations, there will be a series of video tutorials on Sephor-
a’s various YouTube channels led by Sephora’s trans Beauty Advisors. Topics will cover color 
correction, smoothing the skin, and other topics suggested during focus groups with trans 
members of the community. If you’re an ally hoping to help support the program yourself, 
there’s a specific product line you can pick up next purchase that directly funds the program-
ming. The SEPHORA COLLECTION Retractable Brush ($24.50, in store and online) and the 
Sephora Stands FEARLESS lipstick ($12.50, in store and online) both directly fund the com-
munity programming. 
   To see a company cater to the trans and queer community not as token models in one-off 
beauty campaigns, but in centering us as essential to their community is a relief. By employ-
ing trans people and providing them resources through which they can help themselves and 
their customers, they’re showing that beauty and politics are linked, all the time, and some-
times wonderfully. Having the trans community direct and build the programming nationwide 
is the only way to make such a program thrive, because there are so few spaces by us, for us 
on a national scale. Given this year has already proven to be one of the worst so far on record 
for trans people in the U.S., and particularly for trans women of color: To have one of the big-
gest beauty companies in the world hold space for marginalized people is pretty powerful. 

https://secure-web.cisco.com/1w2l8AwPwQxLgBc1OWzPlZHKh7Yh48vCtF9eUmwOA5zWZWqZ0UOXEVU7u_3U3zmYjUD9bDCtwtxpFnu-3wbTR1qdrX5OXKr3Xgn8kx_Do5nsmmEO74jkzhSu4nIZTHtGwdC4FHvRCFdZ4_CimVhFcYwrzC9w8FjHLvNXX3vHii9If1UTuvonCguPnhWf8wyntFywLXD7jYYAQbui1UahpdtBXHcIzFNeGQocb3
https://www.youtube.com/channel/UCnBgfbTxtu6c19TO27bTcTw
https://www.sephora.com/product/sephora-stands-on-go-multitasker-retractable-brush-P429996
https://www.sephora.com/product/sephora-stands-fearless-rouge-cream-lipstick-P422092
https://www.hrc.org/resources/violence-against-the-transgender-community-in-2018
https://www.them.us/story/what-the-media-gets-wrong-about-trans-murders


'Two steps forward, one step back' on equal rights decisions 
By Stuart Hammer, TriStateHomepage.com, June 5, 2018 

   A decision more than 40 years in the making, and another just a day old, have equal rights supporters torn. Cakes and old legislation have one 
thing in common now. 
Whether you love it or hate it, the two topics are a nucleus of the latest equal rights movement nationwide, coming on a split decision. Illinois law-
makers passed a symbolic measure in support of equal rights, but a decision in Colorado dampens excitement for local advocates. 
“This issue is going to be revisited,” says Tri-State Alliance President, Wally Paynter. “Is decorating a cake speech? Or is cake just a cake?” It’s a 
question LGBT supporters, local and state leaders, and the U.S. Supreme Court have struggled with for years. This week, the Supreme Court ruled 
in favor of the baker who refused to make a cake for a same-sex couple. “Do we want businesses that put a sign on the door saying there are the 
people we do not serve? We've been through that as a nation,” Paynter says. “It's the 2 steps forward, 1 step back and the step back is painful.” 
   Paynter clearly stands on one side of the equal rights debate, but some downstate Illinois lawmakers from our area may feel differently. The 
Equal Rights Amendment passed the Illinois legislature last week. The amendment to the U.S. Constitution was first proposed more than 40 years 
ago. It guarantees equal rights for all Americans regardless of sex, but the deadline to ratify passed in 1982 so Illinois' vote is only considered sym-
bolic. 
State Senator Dale Fowler (R – Harrisburg), and State Representatives David Reis (R – Olney) and Natalie Phelps Finnie (D – Harrisburg) voted 
‘no’ on the ERA. 
State Sen. Dale Righter (R – Mattoon) did not vote. Eyewitness News tried to reach his office for comment, but a message said he is out of the of-
fice this week. 
Only Sen. Fowlers’ office returned a call. He says he supports 
women having equal protections but adds the legislation con-
tains dated language. His entire statement reads: 
   “Ensuring that women have equal protection and rights is 
something that I fully support. However, SJRCA 4 has serious 
problems that continue to cause me concern. The legislation 
contains dated language that poses a real threat of detracting 
from essential protections in place for women today while also 
potentially allowing for the expansion of abortion coverage here 
in Illinois. When it came to a vote, SJRCA 4 contained some 
fundamental issues that I could not ignore,” said Senator 
Fowler (R-Harrisburg). “We should be pushing for change that 
takes into consideration the needs of today’s society, fights for 
real equality and ensures that we safeguard essential protec-
tions for women and families.” 



Evansville reverend asks EVSC Board to add 
gender identity to nondiscrimination policy 

By Megan Erbacher, Courier & Press, CourierPress.com, May 29, 2018 
EVANSVILLE, Ind. — Bethel United Church of Christ Rev. Raygan Baker asked the Evansville Vanderburgh School Corp. School Board to share his concern – the “safety of our 
children.” Baker, Bethel UCC’s minister for children, youth and young adults, spoke during public comment at a regular Tuesday night EVSC School Board meeting. He asked board 
members to add gender identity and gender expression to the school district’s nondiscrimination policy. Baker told the board many EVSC elementary, middle and high school stu-
dents participate in Bethel’s programs. “They are thoughtful, creative, deep thinkers that contribute much to our congregation and to our mission,” he said. “They lead us to stretch 
and grow with them. And I am deeply grateful to the school corporation for helping foster these qualities in our children.” However, Baker said some students are questioning, gender 
nonconforming and transgender and deserve a safe and welcoming place such as that offered at Bethel UCC. (These students) “deserve just as much protection from harm and the 
right to flourish as anyone else,” he said. 
Including gender identity and gender expression to EVSC’s nondiscrimination policy isn’t about politics or religion, Baker said, but about student safety. “Making schools safer and 
more welcoming for even a few students makes it safer and more welcome for all of them,” he told the school board. “It’s about student safety first and ultimately about providing the 
most outstanding educational opportunities through shared, committed responsibility – that’s your vision stance – for each and every student in your care.” 
Board members are not required to comment or answer questions during public comment at a meeting. It’s a time when community members have three minutes to address the 
board. However, EVSC School Board Vice President Chris Kiefer asked school district attorney Pat Shoulders to reacquaint the board on EVSC’s bullying policy. “I don’t think we 
discriminate against anyone in our bullying policy,” Kiefer said. 
Shoulders said he wasn’t certain what Baker was asking the board to do, and agreed with Kiefer that that EVSC bullying policy does not discriminate. “Your bullying policy certainly 
doesn’t discriminate on the basis of gender identity, sexual orientation, race or sex,” Shoulders said. “This school corporation was more than proactive many years ago in adopting a 
bullying protocol and policy. The state of Indiana caught up about five or six years ago and man-
dated that all school corporations have a bullying policy.” 
 The EVSC lists policies and bylaws on the district website. The EVSC bullying policy is 
5517.01. Shoulders recited parts of the 2-page bullying policy, which states bullying is prohibited 
by the the EVSC. Students who commit any acts of bullying are subject to discipline including but 
not limited to suspension, expulsion, arrest, and/or prosecution, he said. “Bullying is defined quite 
broadly and includes any behaviors committed by a student or group of students against another 
student,” Shoulders said. “Unlike some of the speakers here, you don’t single out LGBT, black, 
Jewish or whatever – student is your classification.” He continued and said the policy states no 
student will bully another student. 
   “It is a comprehensive, nondiscriminatory policy that provides for the safety of all students in 
your corporation,” Shoulders told the school board. Kiefer thanked Shoulders, then asked EVSC 
Superintendent David Smith: “We take this policy very seriously, correct?” “Absolutely,” Smith 
responded. 
   Baker is not the first community member to express a desire for gender identity to be included in 
the EVSC nondiscrimination policy. At the May 7 board meeting, Mary MacGregor 
said she's interested in diversity and safety in Evansville schools and said the E is for Everyone 
slogan is "brilliant" and needs to be used in the school system. And at a Feb. 5 board meeting, 
North High School student Arthur Westcott also asked board members to consider including gen-
der identity in the school district's nondiscrimination policy. 

https://district.evscschools.com/cms/One.aspx?portalId=74772&pageId=152887
https://district.evscschools.com/UserFiles/Servers/Server_74688/File/About/EVSC%20Bylaws%20&%20Policies/5000%20Students/5517.01%20-%20BULLYING.pdf
https://district.evscschools.com/UserFiles/Servers/Server_74688/File/About/EVSC%20Bylaws%20&%20Policies/5000%20Students/5517.01%20-%20BULLYING.pdf


Seeing Pride Celebrated 
Throughout the Region! 

Above is a picture of the ARG / USI SA-
GA information fair during First Friday. 
To the Right is a picture from Spencers 
Gifts at Eastland Mall, which has a 
broad selection of pride shirts and 
memorabilia. 



EVSC Board: Most believe all protected in current nondiscrimination policy, others disagree 
By Megan Erbacher, Evansville Courier & Press, CourierPress.com, May 31, 2018 

EVANSVILLE, Ind. — Not including gender identity in the Evansville Vanderburgh School Corp. nondiscrimination policy creates a barrier, according to Wally Paynter. 
It sends the wrong message, Paynter said. “The concern is when they're saying we shouldn’t discriminate on this basis, but then they leave out a category they’re sending a message that it’s OK to discrim-
inate against people, employees and students on the basis of gender identity,” he said. Paynter is president of Tri-State Alliance, or TSA, a local group that provides support and advocacy for lesbian, gay, 
bisexual and transgender youth. Last year the group requested sexual orientation and gender identity be added to the EVSC’s nondiscrimination policy. 
   Sexual orientation was added at a June 2017 meeting, but not gender identity. “It was glazed over,” Paynter said. “I don’t believe there was any discussion in public on this issue.” However, most EVSC 
School Board members believe the current policy already protects everyone. EVSC’s current nondiscrimination policy, which is listed on the district’s website under bylaws & policies, states: “It is the policy 
of the Evansville Vanderburgh School Corporation not to discriminate on the basis of race, color, religion, gender, sexual orientation, veteran status, genetic information, national origin, age, limited English 
proficiency, or disability in its programs or employment policies." 
   TSA supporters have written letters to EVSC School Board members to express their desire to add gender identity to the nondiscrimination policy. However, Paynter said they stopped receiving feedback 
this year so some supporters decided to take their thoughts to board meetings. Bethel United Church of Christ Rev. Raygan Baker spoke during public comment at Tuesday night’s school board meeting. 
Baker asked members to add gender identity and gender expression to the school district’s nondiscrimination policy. “If so many groups are named in the nondiscrimination policy, then especially to stu-
dents who are gender nonconforming or transgender, it is constantly apparent they are not included and they are not protected in the same way other vulnerable groups might be,” he said. 
   Baker doesn’t want to start a fight, he said, because he believes the board ultimately cares about students. He said he’s just trying to encourage growth. He said students who aren’t included in the non-
discrimination policy feel silenced and ignored. “I think to them it seems not being included in the policy seems not just blatant, but almost the refusal to hear it or consider it makes them feel silent and 
made invisible again in a way that is done to them so often in every part of society,” Baker said. “The school board isn’t the bad guy, they’re one part of the system that does it to them all the time. But it’s 
the refusal to talk about it or acknowledge it’s an issue. It just makes them feel invisible and not listened to and not heard all over again.” 
   Not all school board members returned phone calls and a few deferred comment to EVSC attorney Pat Shoulders, while others believe the policy is all-encompassing. Board member Andy Guarino said 
the board strives to follow state and federal law while accommodating roughly 23,000 EVSC students. “We feel comfortable with that because we don’t want to discriminate against any one at any time. A 
student is a student and that’s the way we look at everybody and we try to be fair and logical,” Guarino said. Longtime board members Terry Gamblin and Mike Duckworth believe the current policy covers 
everyone. Gamblin said the board tries not to single out one group.    “We want to be fair and treat everybody alike,” he said. “And the thing is once you start, where do you stop? Because there are all 
types of groups, and it’s better to have a single statement to cover it all.” Duckworth said the board has had “a lot” of discussions concerning adding gender identity to the nondiscrimination policy, but he 
called it a “work in progress.” “We don’t want to mistreat anyone," he said. "But we have to balance this and make sure the decision we make is something that our schools can actually enact and that they 
can deal with on a daily basis. I want to be respectful of all students and their rights, but I want this to be something that’s decided by laws that are enacted that everyone has to follow.” 
   EVSC School Board President Rance Ossenberg and Vice President Chris Kiefer said they couldn’t comment specifically on the situation, both citing an active lawsuit against the EVSC. 
In February, a transgender EVSC high schooler filed the lawsuit claiming unlawful discrimination after a request to use their bathroom of choice was denied. The student is suing the EVSC for restroom 
access. Shoulders noted the lawsuit is pending in federal court, and said it seeks to coerce the school corporation into allowing transgender students to use the bathroom of their choice. “I think, frankly, 
that may be the hidden agenda behind some of the speakers at the board meetings,” Shoulders said. 
More: Evansville schools adequately accommodated transgender student in bathroom issue, says EVSC attorney. Shoulders said he hasn’t been made aware of any discussion among the board concern-
ing amending the current nondiscrimination policy. “That policy is broadly written and ensures the corporation will not discriminate against any individual,” he said. “As we talked about in the meeting the 
other night, I think there is some confusion going on. Discrimination and safety are two different things.” 
   At Tuesday’s meeting, Kiefer asked Shoulders to reacquaint the board with the district’s bullying policy, which Kiefer said doesn’t discriminate against anyone. Baker said he thinks Tuesday night was a 
missed opportunity for both sides to hear each other.     Most organizations have a nondiscrimination policy, but wording varies among them. In March 2017, the Vanderburgh County Commissioners voted 
2-1 to add age, sexual orientation and gender identity to the county’s nondiscrimination policy outlined in the Evansville Vanderburgh Human Relations Commission ordinance. Commissioners Cheryl Mus-
grave, R-District 3, and Ben Shoulders, D-District 1, voted for the ordinance. Commission President Bruce Ungethiem, R-District 2, voted against it. 
More: Vanderburgh County adds LGBT to anti-discrimination rules 
   Both the University of Evansville and University of Southern Indiana have nondiscrimination and civil rights policies that include gender identity in the language. UE’s policy goes even further and includes 
gender expression. In 2011, Evansville’s City Council unanimously approved including age, sexual orientation and gender identity to the city’s nondiscrimination code. The approved ordinance defined 
sexual orientation as being male or female sexuality, homosexuality, bisexuality, real or perceived, by orientation or practice. 
   "It's an important economic step, and it shows that Evansville is a community that welcomes diversity," Paynter told the Courier & Press at the time. Baker is not the first community member to express a 
desire for gender identity to be included in the EVSC nondiscrimination policy. At the May 7 board meeting, Mary MacGregor said she's interested in diversity and safety in Evansville schools and said the 
E is for Everyone slogan is "brilliant" and needs to be used in the school system.    And at a Feb. 5 board meeting, North High School student Arthur Westcott also asked board members to consider includ-
ing gender identity in the school district's nondiscrimination policy. “With gender identity being added to the nondiscrimination policy, you are saying that you are providing a safe place for students like me,” 
Westcott said in February. “As of now, I don’t feel safe with there not being gender identity in the nondiscrimination policy." Paynter said more people want to voice their opinion to add gender identity to the 
EVSC's policy, so they plan to continue speaking during public comment at board meetings. “This is a barrier,” he said. “And it sets a tone for the school corporation of how they’re going to treat trans stu-
dents. I really think most teachers and staff are very supportive of trans students. It’s the superintendent and the school board that are dragging their heels.” 

https://www.boarddocs.com/in/evsc/Board.nsf/files/AMWTUA758F1D/%24file/2260%20-%20Nondiscrimination%20and%20Equal%20Education%20Opportunity.pdf
https://www.courierpress.com/story/news/2018/03/01/evsc-attorney-school-corp-adequately-accommodated-transgender-student-bathroom-issue/383653002/
http://www.codepublishing.com/IN/Evansville/?Evansville02/Evansville0230.html#2.30.010
https://www.courierpress.com/story/news/local/2017/03/21/vanderburgh-county-adds-lgbt-anti-discrimination-rules/99444614/
https://www.usi.edu/media/5605493/crsm-policy-08-2017.pdf
https://www.evansville.edu/offices/diversity/nondiscrimination.cfm
https://www.courierpress.com/story/news/education/making-the-grade/2018/05/07/evsc-board-approves-2018-19-textbook-fees-slight-decrease-some/588822002/


Tri-State Alliance calls Supreme Court ruling 'narrow,' still hopeful for future rulings 
TriStateHomepage.com, June  4, 2018 

In a 7-2 vote on Monday, the Supreme Court ruled in favor of a Colorado baker who refused to bake a cake to celebrate the marriage of a 

same-sex couple because of his religious beliefs. The ruling leaves the Constitutional questions the case presented unsettled. Tri-State Al-
liance (TSA) President Wally Paynter issued this statement on the decision: 
“This is a narrow ruling that applies only to this one case . This gives us hope 
that in the future the Supreme Court will rule in favor of serving all equally. Do we 
really want a society in which businesses can list at the door which types of peo-
ple they refuse to serve ? The Tri-State Alliance will continue to advocate for our 
community that all people are treated equally.” 
TSA was formed by local 
community members to sup-
port the Tri-State LGBTQ 
communities. The court's de-
cision didn't focus on whether 
a person or business can re-
fuse services to gay people. 
Instead, the court ruled the 
Colorado Civil Rights Com-
mission violated the baker's 
rights. 
Writing for the court's majori-
ty, Justice Anthony Kennedy 
said, “The commission's hos-
tility was inconsistent with the 
First Amendment's guarantee 
that our laws be applied in a 
manner that is neutral toward 
religion.” The attorneys repre-
senting the baker said he is 
relieved and delighted with 
the decision. 



A Facebook Post by Nate McDix June 7, 2018 
 

It’s not about cake. It’s not about Drag Race. And this is coming from someone who LOVES both cake and drag. Trust. 
It’s about the fact that it’s 2018, and my husband I have lived in the same neighborhood for seven years and are now worried of what might hap-
pen to our home, now that we’ve decided to publicly acknowledge the fact that, yes, two proud gay men live here. 
It’s about the fact that we live on a street where NRA and Confederate flags are commonplace and, as such, my husband and I fear what might 
be said/done should we ever be spotted, god forbid, holding hands. 
It’s about the fact that for the second year in a row, the man elected to 
lead this country has ignored National LGBTQ Pride Month. 
It’s about the fact that my husband and I, as well as all LGBTQ+ Ameri-
cans will be left uncounted in the 2020 Census, leaving the federal gov-
ernment without a proper means to fund, prioritize, or represent yet an-
other marginalized community. 
It’s about the fact that as a health and fitness obsessed, marathon run-
ning, yoga instructing, healthy adult male in a committed and monoga-
mous relationship with a rare blood type, I am forbidden to donate blood 
because of outdated fears and stigma surrounding gay men and HIV. 
It shouldn’t be this exhausting just to exist. 
Pride is a celebration of the progress we’ve made and a warning to 
those willing to stand in the way of the progress yet to be made. 
While I celebrate the mainstreaming and embracement of gay culture by 
the masses, we mustn’t forget that people’s lives are still on the line. 
Maybe it’s getting older and more comfortable in my own skin. Maybe 
it’s in direct response to the abhorrent direction this nation now seems 
to be moving. Maybe it doesn’t matter. 
I’m proud of the person I’ve grown into. I’m proud of the generations that 
came before that fought and died to get us to this point. I’m proud of my 
trans brothers and sisters and QPOC that are blazing new ground in the 
fight towards equality. 
We take up space. We matter. 

And I, for one, am tired of being afraid.     #SpeakLouder 
#LoveHarder #EIsForEveryone 

https://www.facebook.com/hashtag/speaklouder?source=feed_text
https://www.facebook.com/hashtag/loveharder?source=feed_text
https://www.facebook.com/hashtag/eisforeveryone?source=feed_text




Tri-State celebrates pride month 
By Katie Kapusta, 14News.com, June 3, 2018 

 

OWENSBORO, KY (WFIE) -    As thousands around the country celebrate pride month, hundreds in Owensboro gathered too. "June is pride 
month where we have educational events, and we just gather together cause there's a big part of society that says it's not okay to be who we 
are," Wally Paynter the president of the Tri-state Alliance said. 
   The Tri-State alliance supports the LGBTQ community by hosting events in the area and encouraging everyone to be true to themselves. "We 
just want to come out here and say that it's okay to be gay, lesbian, bisexual, or transgender here in Owensboro, here in Daviess County and the 
surrounding areas," Paynter said. 
   The picnic made sure to celebrate the differences of the LGBTQ community including what families look like. "It's important to celebrate fami-

lies that look like yours and families that 
don't look like yours," Matt Layson an 
adult facilitator with the alliance said. "It's 
just what keeps the community together. 
And you know, sometimes it's good to see 
that everyone's included in this event." 
   Paynter says Owensboro has increas-
ingly become more accepting. In its fifth 
year, the family picnic has attracted more 
each year. But Paynter wants everyone to 
know while a lot of attention is on them 
during June, they are able to help  at any 
time. "We're active all year round," he 
said. "But this is a great time to celebrate 
who we are in all of our diversity." The Tri-
State alliance is hosting another family 
picnic next Sunday but this time at Evans-
ville's Burdette Park.  They encourage 
anybody that could be a member of the 
LGBTQ community or their supporters to 
come.  



5th Annual TSA Owensboro Pride Picnic was a Great Success! 
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The Tri-State Alliance 

congratulates  
Rainbow Café for 

sponsoring the first 
Southern Illinois 
Pride Festival!  



Music Video By Singer Songwriter Has Local Tie To Evansville 
    Jeffrey Bowen, former co‐owner of Equals Bar in Owensboro has been busy promoting his latest project. The singer songwriter released 
his music video for the song “Bertha From Burkesville”, which is from his CD “Frivolous”.  
   The music video was filmed on location in Burkesville, Kentucky in May of 2017 and was written  about Bertha and John Abston who were 
Bow-
en’s great aunt and uncle who lived there.  Their son  Keith Abston still lives in Burkesville and assisted with the project.  Both of Bowen’s gra
ndparents are  from the same town, and he visited there many times as a youth and into his adult life.   “I have been exceptionally pleased wi
th the positive response the video is getting.  It’s a tribute  to honor a great woman.”  In the first month after its release on YouTube, it’s been 
viewed over 2,000  times.  In the summer of 2015, he released his CD “Frivolous” which features ten original songs.  He is a  pi-
ano player and performer, including entertaining at the Tri‐State Alliance Celebrity Dinner last  August. He will be a part of the World AIDS 
Day events this December. Bowen has been arranging show choir music for thirty years and has written original music for  show choirs 
around the country.  




